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EDD is an equal opportunity employer/program. Auxiliary aids and 
services are available upon request to individuals with disabilities. 
Requests for services, aids, and/or alternate formats need to be 
made by calling (916) 654‑7079 (voice). TTY users, please call 

the California Relay Service at 711.  
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EAC LOCATIONS
Employer Advisory Councils are located in  
the following communities:

STATE OF CALIFORNIA

LABOR AND WORKFORCE DEVELOPMENT AGENCY

EMPLOYMENT DEVELOPMENT DEPARTMENT

CALIFORNIA

EMPLOYER

ADVISORY

COUNCIL

Educating 

Employers for Today 

and Tomorrow



	 	 	 	 	 	 	 	 	
	

Employers become members of the 
CEAC when they join their local EAC
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An Employer Resource
The California Employer Advisory Council 
(CEAC) is your connection to information 
on employment and workforce development 
issues. As the nonprofit, statewide umbrella 
organization for approximately 50 local 
Employer Advisory Councils (EACs) located 
throughout California, the CEAC:

• Provides low cost, timely, and high impact  
 employment law, workforce development,  
 and HR practice education and training to  
 employers through the local EACs.

•  Provides links between employers, EACs,  
 and the Employment Development Depart‑ 
 ment (EDD) at the local and state level.

•  Works with state agencies to promote  
 regulations, policies, and procedures that  
 are business‑friendly.

• Identifies and notifies employers about  
 pending legislation that may impact   
 employers.

•  Represents employers on state level   
 panels, commissions, and advisory groups  
 in many areas that affect employers.

California Employer  
Advisory Council
The CEAC is divided into eight geographic 
regions, each represented by a Regional 
Vice President. They provide the connection 
between the local EACs, located throughout 
the state, and the CEAC. The EACs are the 
center of most activities, including seminars 
and monthly or quarterly meetings throughout 
the year.

Employer Advisory Councils
The local EACs are run by volunteer boards 
consisting of local employers representing a 
wide variety of industries. The EACs partner 
with local EDD staff to provide information to 
local employers about relevant employment 
issues, including EDD programs and services, 
as well as general HR and employment 

law issues. Communication between EDD and local 
employers helps EDD identify ways to improve its 
services and employers gain greater awareness of EDD 
services.

The EACs also support local workforce development ef‑
forts, sponsor veterans’ outreach programs, and provide 
scholarships to local youth.

Important Resources for Members
• Stay current with changes in employment law through  
 expert speakers at general membership meetings.

• Save time and money by learning better ways  to use  
 EDD’s recruiting, interviewing, and placement   
 services.	 	 	 	 	
• Network with peers.

•  Keep abreast of current information through CEAC  
 and EAC newsletters.

•  Have a voice in EDD procedure and policy through a  
 direct link to EDD’s management.

•  Plan and attend seminars about employment law and  
 HR practice, including EDD programs in job service,  
 unemployment insurance, disability insurance, and  
 employment tax; personnel administration; wage/ 
 hour issues; equal employment opportunity; ADA  
 compliance; federal and state leave laws; and other  
 issues of day‑to‑day importance to California   
 employers.

Additional Services
• Management Hotline – For members only,  
 this hotline provides personal assistance  
 when you have specific questions about 
 employer‑employee policies and   
 procedures.
 The Hotline is staffed by an employment  
 law attorney.

• Discounted Seminar Fees – Members  
 receive a discount for local EAC seminars  
 on topics such as labor law and human  
 resources to name a few.

• Annual Conference – Each year, the CEAC  
 and EDD co‑sponsor a popular conference  
 that brings together the statewide EACs.  
 The conference features keynote speakers  
 and interactive workshops covering valuable  
 information that can help your business  
 succeed.

• Professional Affiliations: The CEAC is   
 affiliated with organizations such as the  
 California Chamber of Commerce, California  
 Workforce Investment Board, Small   
 Business Employer Advisory Committee,  
 Labor Market Information Advisory Group,  
 Governor’s Small Business Advocate’s  
 Office, and others. These affiliations offer  
 employers representation with these groups, 
 information, and, in some cases, benefits  
 such as discounted materials or   
 memberships.

Who Should Belong?
Employers from businesses of every size, 
especially:
•  Business Owners • Corporate Managers
•  Human Resources Managers
•  Office Managers
•  CPAs, CFOs, and Treasurers

How to Join
Visit the CEAC Web site at www.ceac.org  
for membership information or call 
(916) 654‑9295 for more information.

Employers become members of the 
CEAC when they join their local EAC


